Agency 351

State School For The Blind

Recommendation Summary

Dollars in Thousands

EDUCATION - OTHER

2013-15 Expenditure Authority

Total Maintenance Level
Difference
Percent Change from Current Biennium

Performance Changes

Adjust Compensation Double-Count
Birth to Three Services

CTS Rate Adjustment

Office of Chief Information Officer
DES Central Services

Core Financial Systems Replacement
Fleet Program Rate Reduction

Time, Leave and Attendance System
Self-Insurance Liability Premium
State Public Employee Benefits Rate

WFSE General Government Master Agreement
WPEA General Government Master Agreement
General Wage Increase for State Employees

Subtotal

Total Proposed Budget
Difference
Percent Change from Current Biennium

Total Proposed Budget by Activity
Administration

Braille Production and Distribution
Intensive Training Opportunities
Off-Campus Services to Students/Districts
On-Campus 24-Hour Educational Program
Student Transportation

Total Proposed Budget

Annual FTEs General Fund State

92.0
92.0

0.0%

1.0

1.0

93.0
1.0
1.1%

24
7.3
24.2
216
37.5

93.0

11,727

12,352
625
5.3%

(66)
500
(2)

259
152
113

980
13,332

1,605
13.7%

878

3,588
1,397
6,802

662

13,332

Other Funds

4,045

4,169
124
3.1%

(43)

26
78
16

80

4,249
204
5.0%

38

65
550
3,441
155

4,249

Total Funds

15,772

16,521
749
4.7%

(109)
500

(2)

285
230
129

1,060

17,581
1,809
11.5%

916
70
4,138
4,838
6,957
662

17,581



EDUCATION - OTHER

PERFORMANCE LEVEL CHANGE DESCRIPTIONS

Adjust Compensation Double-Count

Funding is provided for staff covered by Initiative 732 at the higher level of the general wage increases, 3 percent
in fiscal year 2016 and 1 percent in fiscal year 2017, plus an additional 0.8 percent or $20 per month. The

funding provided in the maintenance level budget for the lower I-732 raises is offset so that it is not included twice.
(General Fund-State, General Fund-Private/Local, School for the Blind Account-Nonappropriated)

Birth to Three Services

Funding is provided to improve statewide coordination of services for blind and visually impaired infants and
toddlers. This funding will support efforts to identify these infants and toddlers and to connect them with available
state and federal services.

CTS Rate Adjustment

Agency budgets are adjusted to reflect changes in Consolidated Technology Services (CTS) rates. Specific changes
include a reduction in metered storage rates and elimination of tailored storage rates, elimination of redundant
firewalls, reduction in long distance telephone rates, a general rate reduction to reflect administrative efficiencies
within CTS, and enhancements to the identity management service.

Office of Chief Information Officer
Agency budgets are adjusted to update each agency's allocated share of charges and to reflect increased billing
levels for software subscriptions and office relocation.

DES Central Services

Agency budgets are adjusted to update each agency's allocated share of charges and to align with anticipated
billing levels from the Department of Enterprise Services (DES) in the 2015-17 biennium, including changes to the
enterprise systems fee, personnel services, and small agency financial services.

Core Financial Systems Replacement
Agency budgets are adjusted to align with anticipated billings from the Office of Financial Management in the
2015-17 biennium for core financial systems replacement planning through the One Washington project.

Fleet Program Rate Reduction
Agency budgets are adjusted to reflect efficiencies and reduced costs for the Department of Enterprise Services
fleet program.

Al

Time, Leave and Attendance System
Agency budgets are adjusted to align with anticipated billings for the Time, Leave and Attendance system,
including debt service and project completion costs.

Self-Insurance Liability Premium
Agency budgets are adjusted to reflect updated premium rates and a reduction in billings for the 2015-17
biennium.
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State Public Employee Benefits Rate

Health insurance funding is provided for state employees who are not represented by a union or who are covered
by a bargaining agreement that is not subject to financial feasibility determination. Insurance for employees
covered by the health insurance coalition is included in funding for their respective collective bargaining
agreements. The insurance funding rate is $913 per employee per month for Fiscal Year 2016 and $947 per
employee per month for Fiscal Year 2017. (General Fund-State, various other accounts)

WFSE General Government Master Agreement

Funding is provided for a collective bargaining agreement with Washington Federation of State Employees
(WFSE), which includes a general wage increase of 3 percent, effective July 1, 2015; a general wage increase of
1.8 percent for all employees who earn $2,500 a month or more, effective July 1, 2016; a general wage increase of
1 percent plus a $20 per month increase for all employees who earn less than $2,500 per month, effective July 1,
2016; salary adjustments for targeted classifications; hazard pay for designated night crews; assignment pay in
designated areas; and employee insurance. (General Fund-State, various other accounts)

WPEA General Government Master Agreement

Funding is provided for a collective bargaining agreement with Washington Public Employees Association
(WPEA), which includes a general wage increase of 3 percent, effective July 1, 2015; a general wage increase of
1.8 percent for all employees who earn $2,500 a month or more, effective July 1, 2016; a general wage increase of
1 percent plus a $20 per month increase for all employees who earn less than $2,500 per month, effective July 1,
2016; salary adjustments for targeted classifications; an additional in-service day for the Washington State School
for the Blind and Center for Childhood Deafness and Hearing Loss; and employee insurance. (General Fund-State,
various other accounts)

General Wage Increase for State Employees

Funding is provided for wage increases for state employees who are not represented by a union or who are covered
by a bargaining agreement that is not subject to financial feasibility determination. It is sufficient for a general
wage increase of 3 percent, effective July 1, 2015; a general wage increase of 1.8 percent for employees who earn
$2,500 a month or more, effective July 1, 2016; and a general wage increase of 1 percent plus a $20 per month
increase for employees who earn less than $2,500 per month, effective July 1, 2016. This item includes both
higher education and general government workers. (General Fund-State, various other accounts)

ACTIVITY DESCRIPTIONS

Administration
The administration activity provides leadership in the development and implementation of effective and efficient
programs at the Washington State School for the Blind (WSSB).

Braille Production and Distribution

This division assists school districts in meeting the needs of blind and visually impaired children. Services include
the production of Braille material for children (and adults); acquisition and distribution of materials and
equipment; coordination of purchases for better pricing; and direct and on-line support, including training on new
assistive technology as it pertains to Braille production. It also trains inmates to produce Braille. (General
Fund-State, General Fund-Private/Local)

Intensive Training Opportunities

The school provides an extended core curriculum for blind and visually impaired children that focuses on skills
relating to orientation and mobility, daily living, and recreation and leisure. Between 48 and 52 students reside in
cottages on the campus.
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Off-Campus Services to Students/Districts

Approximately one-sixth of school districts in Washington contract with Outreach Services to obtain itinerant
services (direct and consultative) by trained teachers of the blind and visially impaired (BVI). This enables
districts to provide visually-impaired students with high-quality services in a cost-effective and efficient manner.

On-Campus 24-Hour Educational Program

As required by both state and federal law, the on-campus educational program in Vancouver offers short-term,
24-hour educational services to blind and visually impaired children, ages kindergarten to 21 years. In addition to
academic instruction, students are taught necessary skills to achieve independence and successful transition into the
community. The school has had as much as a two-year waiting list for admission. It also serves as an evaluation
center for blind children throughout Washington.

Student Transportation
This activity provides for the transportation of students living at home in the Vancouver area and throughout the
state. Students in the Vancouver area are transported by Educational Service District #112 (contracted service).
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